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Decrease Group Savings and Impact Small Employers  

On Friday, October 30, 2009, the Bureau of Workersô Compensation (BWC) 
Board of Directors voted to reduce the maximum discount for group-rated em-
ployers to 51 percent. The board decreased the maximum discount by reducing 
the maximum credibility and applying a break-even factor. The new rates will be 
effective July 1, 2010. Employers will see the new rates when they pay their 
premium for the July 1, 2010, to December 31, 2010, pay period, which is due 
by the end of February 2011. 

The BWC has also lowered the minimum requirements for experience rating 
starting July 1, 2010. This may mean smaller employers who were kept at base 
rates, but have some claim activity over the past 5 years, may become experi-
ence rated with an increase in premiums. Smaller employers with little to no ac-
tivity could also see a credit on their premium. 

For a projection on how this change may impact you, consider contacting your 
broker or a workersô compensation TPA (third party administrator) service and 
filling out an AC-3 form for a rate analysis. For more information on the BWCôs 
decision, their press release is at the following web link:  

http://www.ohiobwc.com/home/current/releases/2009/103009.asp 

 

Meet Dr. Harvey Popovich  
 

AdvoCare Medical Director  
 

Dr. Popovich was born in Cleveland, Ohio and 
graduated from the St. Ignatius High School. He 
received his undergraduate degree in Microbiology 
from The Ohio State University in 1971. He 
graduated from the Medical College of Ohio at 
Toledo in 1975. He did a residency in Family Practice and received a Masterôs 
Degree in Public Health in Occupational Medicine from the Medical College of 
Wisconsin. After eight years as the Director of Mercy Work Solutions Managed 
Care Organization, he accepted the Directorship of AdvoCare effective August 
2009. Dr. Popovich is Board Certified in Family Practice and in Occupational 
and Environmental Medicine. He is a Certified Independent Medical Examiner 
and a Certified Medical Review Officer. He enjoys helping employers achieve 
best case scenarios for all of their medical and healthcare issues. His personal 
interests include fitness and farming. 

http://www.ohiobwc.com/home/current/releases/2009/103009.asp
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Ohio BWC Dates to Remember  

 Save the Date  

ñThe AdvoCare Group Seminar Seriesò *  

Cleveland Seminars  

Wednesday  January 27th   9:00am 

Thursday April 29th   9:00am 

Wednesday July 21st   9:00am 

Wednesday October 13th   9:00am 

Toledo Seminars  

Wednesday January 20th   9:00am 

Tuesday April 27th   9:00am 

Wednesday July 28th   9:00am 

Wednesday October 20th   9:00am 

*Please note that The AdvoCare Group Seminar Series will meet the mandatory requirement needs 

for your group rating program.  

December 31, 2009  DFWP application deadline for participation beginning Jan. 1st
 

January  Payroll reports for 7/1 to 12/31 sent to employers 

February 20  Benefits 1 Groupôs group rating deadline 

February 28  Premium and payroll reports for 7/1 to 12/31 due to the BWC (must be in Bureauôs 
hands by this date ï mail date-stamped 2/28 considered late) 

February 28  Group rosters filled with the BWC 

March 31  DFWP progress report due for employers with July 1st effective date 

March 31  One Claim Program application deadline 

March/April  Safety Congress 3/30/10 ï 4/1/10 at the Greater Columbus Convention Center 

May 31 Deductible Program application deadline 

June 30  Deadline for filing handicap reimbursements for claims with a date of injury that  
occurred six years ago 

June 30  Safety Training deadline for group-rated, private employers 

June 30  DFWP application deadline for participation beginning July 1st
 

July  Private employer rates released for the upcoming year 

July  Payroll reports for 1/1 to 6/30 sent to employers 

July 31  Safety Council discount program application deadline (if BWC continues program) 

August 31  Premium and payroll reports for 1/1 to 6/30 due to the BWC (must be in Bureauôs 
hands by this date ï mail date-stamped 8/31 considered late) 

September 30  DFWP progress report due for employers with Jan 1st effective date 

October 15  Deadline for filing settlement applications to impact upcoming July 1st rates 

December 31, 2010  Safety Training deadline for group-rated, public employers 
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Client Feature - Do It Best Corp.  

Use Return -to-Work Incentives  
 

With the assistance of a certified rehabilitation counselor through vocational rehabilitation you can help sup-
press your reserve costs while being reimbursed a portion (up to 50%) of employee wages by working to 
bring back injured employees participating in vocational rehabilitation services! Return-to-Work incentives can 
include, but are not limited to:  

Employer Incentive Contracts - Method of returning an injured worker to work while compensating an 
employer for a loss in productivity and hours worked due to the allowed conditions in the claim. As the 
injured workerôs productivity increases, the payments to the employer decrease over the course of the 
entire incentive program.  

Gradual Return to Work  - Allows an injured worker to return to work on a graduated basis, building up 
from four (4) hours per day to a full-time work status. Employees are paid through living maintenance 
or employer reimbursement. 

Work Trial - Permits an injured worker to attempt a return to work in the original job or at a new job with 
either the same employer or a new employer. It allows an employer to test, evaluate and observe the 
worker at the actual job prior to hiring. BWC pays the injured worker living maintenance during this 
time.  

One Year No Lost Time Injuries  

The Do It Best Corp. 
Medina Retail Service 
Center (RSC) has 
surpassed the one 
year safety streak of 
no lost time injuries. 
The staff at Do it Best 
Corp. know that a 
total team effort was 
needed in order to 
attain this milestone. 

Corporate support on safety initiatives has intensified 
over the past few years and continues to gain strength. 
Do It Best Corp. has a stretching program that 
everyone participates in each morning. The stretching 
has helped reduce the frequency and severity of soft 
tissue injuries and maintained a strong focus on safety 
to start the day.  

The safety team has helped promote overall plant 
safety, engaging staff by offering parking spots, safety 
slogan contests and 30 day safety streak attainment 
rewards with doughnuts, bagels, and fresh fruit days. 
The team meets a minimum of once per month and 
discusses safety suggestions brought up by their 
peers as well as any corporate direction. Each team 
member has an area of responsibility and is counted 
on to get the job done. The team also performs a 

safety walk throughout the various warehouse sections 
in order to put a fresh set of eyes in the sections and 
look for potential problems. Several members of the 
safety team are also responsible for incident 
investigations. Each accident, injury, and near-miss in 
the plant is investigated for future prevention. These 
investigations are then shared with the other 7 RSCs 
and corporate office to heighten awareness throughout 
the company. 

The overall RSC safety awareness has intensified 
through a total team effort, and while this is successful 
now, the commitment to safety needs to be maintained 
in order to provide future success. 

Number of claims reduced by 50%.  

Claims cost reduced by more than  97%.  

Congratulations  to the staff at Do It Best, where 
team effort makes a big difference!  

  

Save Money, Bring Your Injured Employees Back  


