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New Safety Requirements 
The landscape in BWC regulations continues to evolve this year.  The Bureau of Work-

ers’ Compensation (BWC) has implemented many changes to its savings programs in 

2009, and many bills are in the process of review. Several of the differences relate to 

the group rating program. For example, today, an employer can no longer utilize the 

Drug Free Workplace Savings program with group savings. The BWC has also in-

creased the safety requirements for group enrollees.  Here are several items to keep 

you in the loop. 

Group Rating Safety Requirements 

If an employer has a new claim when enrolled in a group rating plan, the employer 

must attend two hours of safety training annually.  Luckily, employers have many 

places to turn when seeking safety classes. Associations, third party administrators, 

and the BWC all offer classes. Associations should be keeping their members informed 

of classes. 

100% Experience Modifier Cap Safety Requirements 

Due to rate changes implemented by the BWC, employers who enrolled in a group 

plan for 2008-09, but do not qualify for 2009-10, will have an experience modifier cap. 

This ensures that premium will not increase more than 100%. In order to receive this 

cap, an employer must be in good standing with the BWC, and agree to complete a 10 

Step Business Plan. This plan was previously utilized in the Premium Discount Pro-

gram and assists an employer in implementing safety in the workplace. 

 

The BWC plans on notifying eligible employers in the mid-July rate mailing.  To enroll 

in the program, fill out the application by September 30, 2009.  Once enrolled, an em-

ployer must complete steps one, two, six, and any other two steps of the 10 steps by 

March 31st. To be eligible for the cap in the second year, an employer must complete 

the remaining steps of the 10 Step Business Plan. If the employer fails to comply with 

these requirements, the bureau will remove the cap for the policy year in which the re-

quirements were not met. 

The AdvoCare Group has experienced staff that can assist your company in develop-

ing your 10 Step Business Plan. We also offer safety training classes. Please call us 

at (800) 659-4025 and ask for Denise Nutter to obtain more information about new 

safety requirements for Ohio employers. 

Did you know... 

Wellness and Complementary & Alternative Medicine are among the fastest 

growing areas of healthcare today?  Ask us about AdvoCare Wellness and CAM 

PPO of America, Inc. Call Karen Agnich at (800) 659-4025 for more information. 
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Human Resources News & Views 

The American Recovery and Reinvestment Act 
(ARRA) signed into law by President Obama Feb. 
17, 2009 included provisions that affect 
businesses and their HR functions. Here are 
some of the recent updates that have taken place 
since the act was signed into law. 
 
Get the latest updates on Ohio ARRA initiatives 
by visiting www.ohio.gov/recovery. 
 
Expanded Unemployment and COBRA 
Benefits  
 
The ARRA includes a nine-month extension of a 
program that offers an additional seven weeks of 
unemployment benefits, which will be increased 
by $25 per week. A seven-week extension of 
jobless benefits, which provides unemployed 
workers up to 33 weeks of benefits, was set to 
expire on March 31, 2009, but the legislation will 
extend the expiration date until Dec. 31. It would 
exempt the first $2,400 of unemployment benefits 
from federal income taxes.  The Act also includes 
a 65 percent subsidy of COBRA health insurance 
premiums for up to nine months for individuals 
who qualify for the program.  
 
New HIPAA Provisions 
 
The ARRA includes provisions imposing stricter 
penalties on businesses for HIPAA violations and 
places additional limits on the use of personal 
health information. 
 
E-Verify Removed  
 
The final version of the ARRA removed a five-
year reauthorization of the E-Verify program that 
appeared in earlier drafts. E-Verify is an 
electronic employment verification system that is 

currently voluntary for private sector employees. 
The measure would have required all businesses 
working on federal contracts funded by the ARRA  
to use the system to verify the status of all their  
employees. 
 
Protections for U.S. Workers  
 
The ARRA will require that businesses that receive 
funding under the government’s Troubled Asset 
Relief Program (TARP) hire laid-off U.S. workers 
or show good cause before recruiting employers 
move those jobs offshore. The provision would 
extend benefits to service sectors hit by 
international trade and to workers who lose their 
jobs during offshoring moves to any country—not 
just to nations with which the United States has 
signed free trade agreements. Under the Making 
Work Pay credit program of the ARRA, millions of 
American workers will also see reductions in their 
payroll taxes.  
 
Executive Compensation Limits  
 
The bill includes language that would place limits 
on the compensation packages that businesses 
receiving TARP funds can offer to their executive 
teams. The provision features a sliding scale that 
would place limits on compensation packages for 
the five to 20 highest paid executives, according to 
the amount of TARP funding the company has 
received. 
 
Article Sources: 
Stimulus Package Includes Significant HR 
Provisions (SHRM, 2/17/09) SHRM Members Only  
Stimulus Law Boosts Health Privacy Rules 
(Workforce.com, 2/23/09)  
ERC (Employer’s Resource Council) 

American Recovery & Reinvestment Act (ARRA) Update 

Return to Work Statistic 

Fact:  After 6 months of time off from a disability, only 50% of workers ever work again. 

Solution: Consider Vocational Rehabilitation from VoCare Services to help workers with a timely return to work. 

Contact:  Your AdvoCare Customer Service Representative at (800) 659-4025 for more information. 

http://www.govtrack.us/congress/bill.xpd?bill=h110-1424
http://www.govtrack.us/congress/bill.xpd?bill=h110-1424
http://moss07.shrm.org/Publications/HRNews/Pages/StimulusPackageHRProvisions.aspx
http://moss07.shrm.org/Publications/HRNews/Pages/StimulusPackageHRProvisions.aspx
http://www.workforce.com/section/00/article/26/19/61.php
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New Reporting Requirements for $15K Program Participants 

Weôre growing! 

AdvoCare Group is pleased to share the news that the Ohio Bureau of Workers’ Compensation has recently 
approved AdvoCare’s acquisition of Klais MCO.  This transition brings economies of scale to all AdvoCare 
clients and service continuity to Klais’s client companies, who previously had access to AdvoCare Case Man-
agers through the Klais/AdvoCare collaboration over the past ten years. 

All AdvoCare clients enjoy the value of Nurse Case Managers with an average experience of over 30 years, 
along with the complete portfolio of managed care organization services. 

If you are reading this newsletter as a new AdvoCare client, welcome!  Watch for continued updates on 
best practice and industry news in the months ahead.  If you have an additional contact within your organiza-
tion that would like to receive our Newsletter, contact Customer  Service  Representative  Julie Galicz at 
(800) 659-4025. 

 

AdvoCare Group Acquires Klais MCO 

 

In December of 2007, Congress approved Section 

111 of the Medicare, Medicaid and SCHIP Extension 

Act (MMSEA). As a result, there will be mandatory 

reporting requirements applicable to workers’ 

compensation claims filed by Medicare beneficiaries 

with penalties for failing to report (non-compliance) 

of up to $1,000 per day per claim.  Medicare has 

been a secondary payer to workers’ compensation 

benefit payments since the inception of the Medicare 

program in 1965.  The reporting process will enable 

Medicare to pay appropriately for covered items and 

services furnished to Medicare beneficiaries by 

determining primary versus secondary payer 

responsibility.  

The Ohio Bureau of Workers' Compensation 

(BWC) will report on all impacted claims paid by 

the state insurance fund.  Because the $15K 

program allows an employer to act in a self 

insured manner by paying the first $15,000 of 

medical expenses for medical only claims, they 

will be responsible for any required Medicare 

reporting on those claims.  Claim information will 

need to be submitted via electronic quarterly reports 

for claimants who are Medicare  beneficiaries. 

 

Employers may use a query process to help 

determine whether a particular claim must be 

reported due to the injured party being a Medicare 

beneficiary.  An employer must either report 

directly or contract with a TPA (or some other 

entity) to submit data as their agent. Where an 

employer uses another entity for claims processing 

or other purposes, they may wish to consider 

contracting with that entity as its agent for 

reporting purposes.  

Employers choosing to participate in the $15K 

Program must register electronically with the 

Centers for Medicare and Medicaid Services 

(CMS) between 5/1/09 and 9/30/09.  CMS will be 

offering free computer-based training (CBT) 

courses which will provide an overview of 

Medicare as well as in-depth training on reporting 

requirements, file transmission, file formats, and 

file processing.  Please refer to the CMS dedicated 

web page below for more detailed information or 

registration.  

http://www.cms.hhs.gov/MandatoryInsRep/  

http://www.cms.hhs.gov/MandatoryInsRep/
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Safety Council Discount Returns 

Since 2004, the Bureau of Workers’ Compensation 
(BWC) has offered employers a premium discount 
for participating in a local Safety Council. The BWC 
has announced that this discount will continue for the 
2009-2010 policy year.  

There is an automatic 2%  rebate for anyone who 
meets the basic program requirements, and an addi-
tional 2% rebate is offered based on an employer’s 
performance. Please note that effective July 1, 2009, 
the Safety Council discount can no longer be 
stacked with group rating discounts or with the new 
group retro program. 

Please visit the Ohio BWC’s website to locate a 
safety council near you. If you would like additional 
information on how to locate a safety council or the 
eligibility requirements for the maximum allowed re-
bate, please contact Nicole Reel at (800) 659-4025.  

DEADLINE FOR ENROLLMENT IS JULY 31, 2009. 

Penalty Rated Companies 

Alert! 

If your company is Penalty Rated as a 
result of your workers’ compensation 
claim experience, you can take steps to 
stem the tide of your rising premium 
costs.  Strategies and programs are 
available to the savvy administrator who 
wants to remove the “penalty” from their 

companies’ workers’ comp program by contacting 
TPA experts. 

Whether you are looking for a program review, a 
fresh idea or would like to know more about proac-
tive programs to increase safety and hold down 
costs, call your Third Party Administrator or  
Benefits 1 Group for solutions that can impact your 
bottom line.  To find out how to get started, call 
(877) 765-4200 today. 

AdvoCare, Inc.   ʽ  VoCare Services    ʽ   Benefits 1 Group  ʽ  CAM PPO                                                              
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